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________ 1.	 I like to organize and plan.

________ 2.	 I want to spend time with unbelievers so I can share my faith.

________ 3.	 I enjoy being asked to share my advice or being an encouragement to others.

________ 4.	 It is important to me that money I give to the church is used as effectively as possible.

________ 5.	 I am more strongly motivated by the idea of meeting a need rather than performing a task.

________ 6.	 I enjoy using my home to minister to others.

________ 7.	 I can easily get others to complete a ministry project.

________ 8.	 Those who are in distress or elated seem drawn to me.

________ 9.	 I seem to be able to notice sin before others are aware of it.

________ 10. Routine work for church that others find tedious is enjoyable for me.

________ 11. I have a burden to disciple others so that they can help one another.

________ 12. I am able to instruct others in the exact meaning of words and passages in Scripture.

________ 13. I finish projects and make decisions with great speed.

________ 14. I feel that the most important task given to Christians is witnessing.

________ 15. I give practical, step-by-step advice to those in need.

________ 16. I watch my finances closely so that I can give freely to God’s work.

________ 17. I prefer to be led by others.

________ 18. Guests say they feel comfortable in my home.

________ 19. Often groups in which I am involved look to me to lead them.

________ 20. I enjoy doing kind deeds for people who are unable or will not return them.

________ 21. I am compelled to unmask sin in other people.

________ 22. I enjoy doing repetitive tasks for the glory of God.

________ 23. I feel the need to protect those whom I disciple from enemies of God.

________ 24. I have the ability to make difficult passages understandable.

________ 25. I enjoy setting goals and then making plans to meet those goals.

________ 26. I feel an urgency that a decision for Christ is made when I witness to someone.

________ 27. I am more interested in studying passages of scripture with practical applications than deep theological truth.

________ 28. It is fun for me to give freely because I love God.

________ 29. I rapidly meet others’ need for help.

________ 30. I have the ability to make strangers feel at ease.

________ 31. I have the ability to make decisions rapidly and stand by them.

________ 32. I like encouraging those in hospitals and homes for the aged by visiting them.

________ 33. I boldly tell others about evils in our government and other worldly systems.

________ 34. I like being asked to do jobs at the church.

________ 35. I deny myself in order to be there for weak or new Christians.

________ 36. Others have expressed to me that I have assisted them in learning Biblical truth in a meaningful way 

YOUR SPIRITUAL GIFTS ASSESSMENT
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________ 37. I volunteer to organize others when I sense a lack of organization.

________ 38. I am drawn to unbelievers because I want to win them to Christ.

________ 39. Teaching that can’t be applied bothers me.

________ 40. I am willing to do without in order to give money for God’s kingdom.

________ 41. I enjoy helping those in leadership by completing some of their smaller tasks so that they can minister.

________ 42. I enjoy giving food and lodging to those who need it.

________ 43. I adapt my guidance easily to fit the maturity level of those working for me.

________ 44. I want to be a comfort to Christians who are sick or in the midst of distress.

________ 45. I enjoy being used by God to teach and caution large groups of believers.

________ 46. I like projects that require a hands-on-approach.

________ 47. I care more about relationships than tasks.

________ 48. I enjoy spending a lot of time studying the Bible so I can share these truths with others.

________ 49. I thrive on organizing people, ideas, and resources to improve the efficiency of a ministry.

________ 50. I have an overwhelming desire to share with unbelievers.

________ 51. I like assisting others in resolving difficult questions in their lives.

________ 52. I notice when others have a material or financial need.

________ 53. I find contentment in helping someone who can use my abilities.

________ 54. I like having people visit my house.

________ 55. If a group doesn’t have a leader, I will lead it.

________ 56. I like doing special things for people who are sick or having difficulties.

________ 57. I desire for the audience to be convicted after I proclaim God’s Word.

________ 58. I consider myself a task-oriented person.

________ 59. I like being given the job of discipling a group of believers.

________ 60. I find contentment studying God’s Word and communicating my understanding to others.

________ 61. I have put into place effective plans to meet group goals.

________ 62. I enjoy meeting non-Christians, even total strangers.

________ 63. I enjoy assisting others in the midst of problems by giving them practical advice.

________ 64. I trust that God will meet all my needs so that I can give sacrificially a portion of all my income.

________ 65. I like helping others strictly for the need I feel I meet, not because I expect something in return.

________ 66. I enjoy welcoming guests and making them feel comfortable and involved.

________ 67. I have the ability to help groups of all sizes in making decisions.

________ 68. I am greatly concerned with being a comfort to others.

________ 69. I want my instructing to cause others to see what God is saying and to respond.

________ 70. I prefer following rather than leading.

________ 71. I desire to care for the spiritual well being of a group of Christians over an extended time.

________ 72. I prefer to compile my own material, instead of using another teacher’s material presentation.
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YOUR SPIRITUAL GIFTS ASSESSMENT  
 

 Copy the "score" in the box below to each question number based on the following criteria: 
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Compute totals by adding columns down and writing total scores in the boxes below (i.e., 

the total of questions 1, 13, 25, 37, 49, and 61 would be written in box "A" below): 
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Score How This Statement Describes Me 

0 I am never this way 

1 I am seldom this way 
2 I am this way sometimes 

3 I am often this way 

4 I am always this way 
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Transfer the three highest gifts and the score they received to the S.H.A.P.E. Profile at the end of this profile.

Below is a summary of each of the gifts, which are pinpointed by this evaluation.  Along with giving you insight into your 
own motivations, these should be helpful in directing you toward areas of service that will utilize the strengths God has given 
you.  “He” has been used generically in the following descriptions although it includes both men and women.

Administration	 I Corinthians 14:40
This person is goal and objective oriented. He often has strong organizational abilities that make it possible to coordinate 
resources in order to accomplish tasks as quickly as possible. Because of being motivated by accomplishing desired tasks, this 
person often derives great satisfaction from viewing the results of what he has accomplished. Become involved in a ministry 
in which you can utilize these strengths to carry out specific goals of the church.

Evangelism	 Acts 8:26-40
This person has an especially strong desire to share the Gospel with non believers in every possible situation and through 
all possible means.  His greatest joy in ministry is seeing non believers won to Christ.  Because of an overwhelming desire 
to “fulfill the Great Commission”, he would rather devote considerable effort to the ministry of evangelism than to other 
church programs which exist for the edification of believers. He looks for areas where the need for the Gospel is the greatest, 
and is willing to make personal sacrifices to share the gospel. Become involved in a ministry that places a great emphasis on 
sharing the Gospel and reaching out to those who are unchurched.

Exhortation	 Acts 14:22
This person has a special ability to encourage others in the body of Christ by giving them needed words of comfort, courage 
and counsel at times of need or crisis. He is especially attracted to individuals who are genuinely seeking spiritual growth 
and often is willing to share past personal failures to help motivate others toward greater spiritual maturity. He is able to 
make accurate assessments of spiritual needs, and has the ability to explain truth with logical reasoning, giving step by step 
instructions which are easy to follow. Become involved in a ministry where you can use your strengths to minister one on 
one with people in need.
 
Giving	 II Corinthians 8:1-7
This person has the ability to give material goods and financial resources with joy, so the needs of the Lord’s work are met. 
He often can discern wise investments, and is usually a very effective money manager. While desiring to give quietly and 
without recognition, he is encouraged when he knows needs were met and prayers were answered. He is more likely to give 
at the Lord’s promptings than at man’s appeals, and has a great ability to see financial needs others may overlook. You should 
consider not only what ministries of the church to support with your personal finances but how your example can motivate 
others to follow the Lord’s leadership in their own giving.

Helps
This person is motivated by a desire to further the ministry by meeting genuine needs of another individual, usually some-
one in a leadership position. He enjoys bringing immediate help to key individuals in order to relieve their burdens and 
responsibilities. While he is willing to do whatever is needed, he is motivated more from a desire to provide assistance than 

(Transfer the scores from the previous table and circle the three highest scores including ties.)

A._____ Administration	 D. _____Giving	 G. _____ Leadership	 J.________Service
B._____ Evangelism	 E. _____Helps	 H. _____ Mercy	 K.________Shepherding
C._____ Exhortation	 F. _____Hospitality	 I. ______ Prophecy	 L.________Teaching
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from a desire to accomplish particular tasks. Though very similar to the ministry area of “Service”, one with this gift is 
prompted more by the “need” rather than by the task to be performed. Become involved in a ministry in which you can 
provide assistance to someone in a leadership role to enable them to be more effective than they would be without you.

Hospitality	 I Peter 4:9-10
This person has the ability to make guests feel comfortable and “at home”.  He has a desire to provide a warm welcome to 
guests whether in a ministry or social setting. He often delights in opening his home to individuals or groups, and often 
looks for special opportunities to exercise this gifting to minister to others. Become involved in a ministry where you can 
help make others in the church feel “at home”.

Leadership	 Hebrews 13:7, 17
This person has the ability to lead others toward spiritual growth. He is often considered a visionary, and has the ability to set 
goals and motivate others toward the accomplishment of these goals. He usually has an ability to communicate effectively to 
large groups of people, and is often chosen for leadership positions because of his ability to accomplish goals without getting 
“off-track”. While similar to a gifting in the area of “Administration”, someone with this gift is often more concerned with 
the “big picture” than the incremental details of accomplishing the goal. Become involved in a ministry in which you can 
help lead others in accomplishing the goals of the church.

Mercy	 Luke 10:30-37
This person has immediate compassion for those suffering physically, mentally or emotionally. He derives great joy in meet-
ing the needs of others, and often has a tendency to attract people who are in distress. He usually has a need for friendships 
in which there is deep communication and mutual commitment. He has the ability to draw out the feelings of others while 
also being vulnerable to hurts, both personally and to those which others are experiencing. He often would rather remove the 
causes of hurts than look for benefits from them. He has a tendency to avoid confrontation and firmness, and often closes 
his spirit to others whom he feels are overly harsh or critical. Become involved in a ministry that enables you to minister to 
those who are hurting and who need the sensitivity you have to offer.
 
Prophecy	 I Corinthians 14:31
This person has the ability to proclaim God’s truth without compromise. He has strong convictions and expects others to 
as well. He has the need to express himself verbally, especially regarding right and wrong, and may be quick to make judg-
ments of others and to speak his opinion. He may be painfully direct when correcting others, possessing an unusual ability 
to discern the sincerity of others. He is persuasive in defining right and wrong, and is very persistent in expressing his feelings 
regarding the need for change. Become involved in a ministry where you can challenge others to live by God’s standards as 
set forth in His Word.

Service	 Acts 6:1-7
This person has the ability to perform any task with joy, which benefits others and meets practical needs. He may have the 
tendency to disregard personal health and comfort to serve others. He often has difficulty saying “no” when asked to serve. 
He frequently has an attention for details, and appreciates having clear instructions to follow. He enjoys the process of serv-
ing as much as the end result, and derives satisfaction from being with others who are also serving. Become involved in a 
ministry in where your strengths of faithfulness and attention to detail can be utilized.

Shepherding	 I Peter 5:2-4
This person has the unique ability to take responsibility for the long term spiritual growth of a group of believers. He sees it 
as his responsibility to guide, feed, and protect a flock of followers in Christ. He is motivated by a desire to see those under 
him enjoying spiritual health and growth. Become involved in a ministry where discipleship is emphasized, and you can 
guide others to greater maturity in their spiritual walk.
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Teaching	 Ephesians 4:12-13
This person has the ability to explain God’s truth so there is understanding and application in the lives of others. He has 
a desire to research and present truth in an organized and systematic sequence. He is often alert to details, and places a 
great deal of emphasis on accuracy. He is motivated by the desire to learn and share knowledge with others, and he believes 
strongly in the importance of teaching as a basic foundation on which the church grows and remains faithful. Become in a 
ministry where you can challenge others with the Bible truths discovered in your personal studies.
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Examine your achievements for a common motivational thread.  You might find a key phrase repeated.  See if you can 
match one of the “heartbeats” listed below as samples:  Remember these are ALL God-given motivations.  They are only 
sinful when used selfishly.  Every one of these can be used effectively in your journey and ministry.  Don’t be embarrassed 
to identify a basic heartbeat that doesn’t seem spiritual!  Almost every one of these can be identified in the life of one of the 
twelve Apostles! 

My Heartbeat

I LOVE TO . . .
o	 Pioneer - I love to test and try out new concepts.  I am not afraid to risk failure.
o	 Operate/Maintain - I love to efficiently maintain something that is already organized.
o	 Repair - I love to fix what is broken or change what is out of date.
o	 Serve/Help - I love to assist others in their responsibility.  I enjoy helping others succeed.
o	 Design/Develop - I love to make something out of nothing.  I enjoy getting something started from	 scratch.
o	 Organize - I love to bring order out of chaos.  I enjoy organizing something that is already started.
o	 Acquire/Possess - I love to shop, collect, or obtain things.  I enjoy getting the highest quality for the best price.
o	 Excel - I love to be the best and make my team the best.  I enjoy setting and attaining the highest standards.
o	 Influence - I love to convert people to my way of thinking.  I enjoy shaping the attitudes and behavior of others.
o	 Perform - I love to be on stage and receive the attention of others.  I enjoy being in the limelight.
o	 Improve - I love to make things better.  I enjoy taking something that someone else has designed or started and 	
	 improve it.
o	 Lead/Be in charge - I love to lead the way, oversee and supervise.  I enjoy determining how things will be done.
o	 Persevere - I love to see things to completion.  I enjoy persisting at something until it is finished.
o	 Follow the rules - I love to operate by policies and procedures.  I enjoy meeting the expectations of an 
	 organization or boss.
o	 Prevail - I love to fight for what is right and oppose what is wrong.  I enjoy overcoming injustice.

You should be able to support your choice with examples from your achievements. 

Please select the four Heart Motivations that best describe you and transfer the results to the 
SERVANT PROFILE at the end of this booklet.
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Look over your list of accomplishments again.  Circle all verbs that denote actions performed while you were completing 
each achievement.  Now compare those verbs to the list below and check those abilities you feel you have.  Transfer the re-
sults to the SERVANT PROFILE at the end of this booklet.

My abilities

28 Specialized Abilities

o	 Artistic Ability: to conceptualize, picture, draw, paint, photograph, or make renderings

o	 Counseling Ability: to listen, encourage and guide with sensitivity

o	 Counting Ability: to work with numbers, data or money

o	 Classifying Ability: to systematize & file books, data, records, materials to be retrieved easily

o	 Composing Ability: to write music or lyrics

o	 Decorating Ability: to beautify a setting for a special event

o	 Editing Ability: to proofread or rewrite

o	 Entertaining Ability: to perform, act, dance, speak

o	 Evaluating Ability: to analyze data and draw conclusions

o	 Feeding Ability: to create meals for large or small groups

o	 IT Ability: to understand computer “lingo”, diagnose and change problems on a website

o	 Interviewing Ability: to discover what others are really like

o	 Construction Ability: to understand blueprints, build or remodel rooms and buildings

o	 Musical Ability: to use your voice in a choir, praise team or to play an instrument

o	 Mechanical Operating Ability: to operate equipment, tools, or machinery

o	 Managing Ability: to supervise people to accomplish a task or event and coordinate the details 

o	 Planning Ability: to strategize, design and organize programs and events involved

o	 Promoting Ability: to advertise or promote events and activities

o	 Public Relations Ability: to handle complaints and unhappy customers with care and courtesy

o	 Recall Ability: to remember or recall names and faces

o	 Resourceful Ability: to search out and find inexpensive materials or resources needed

o	 Repairing Ability: to fix, restore, maintain

o	 Recruiting Ability: to enlist and motivate people to get involved

o	 Researching Ability: to read, gather information, collect data

o	 Teaching Ability: to explain, train, demonstrate, tutor

o	 Transportation Ability: to use your skill & CDL license as a driver to transport people to and from off-site events

o	 Writing Ability: to write articles, letters, books

o	 Welcoming Ability: to convey warmth, develop rapport, making others feel comfortable

Please select the six Abilities that best describe you and transfer the results to the SERVANT PROFILE at the 

end of this booklet.
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PERSONALITY TEMPERAMENT EVALUATION

This evaluation is designed to assist you in identifying your temperament (or personality strengths and weaknesses) as they 
specifically relate to your journey and service in the local church. It is not designed to put you into a box or a mold, but 
rather to enable you to understand why you are motivated the way you are and what some of the accompanying weak¬nesses 
might naturally be. In turn, you can use this information to assist in finding the ministry or service area that best utilizes 
your unique strengths.

On the next page, you will find groupings of four unrelated personality characteristics that may or may not describe you 
as an individual. Each grouping gives either four positive or four negative characteristics. Rank each characteristic in a par-
ticular grouping, whether positive or negative from 1 to 4 (1 describing you the least and 4 describing you the most) out of 
those four items.

Keep in mind that the church will not be looking at your answers, but rather using the overall information to highlight areas 
in which you are especially gifted and motivated. Once your primary areas of strength are identified, we can then use this 
information to identify specific service opportunities that may be of interest to you.

My Personality
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TEMPERAMENT EVALUATION QUESTIONNAIRE

For each group of characteristics given below, rank each in the group from the one that describes you most - “4”, to the 
one that describes you least - “1”.  You must use all four numbers, 1, 2, 3 & 4 in each group of words.  After you have 
filled in all of your answers next to the characteristics, then add the numbers across.

High-Spirited	 ______
Harmonious	 ______
Precise	 ______
Self-reliant	 ______

Impulsive	 ______
Unwilling	 ______
Very Sensitive	 ______
Undiplomatic	 ______

Bubbly	 ______
Friendly/Pleasant______
Detailed	 ______
Industrious	 ______

Disorganized	 ______
Lazy	 ______
Critical	 ______
Impatient	 ______

Inspiring	 ______
Mediator	 ______
Persevering	 ______
Self-sufficient	 ______

Interfering	 ______
Unenthusiastic	 ______
Self-Conscious	 ______
Manipulative	 ______

Undisciplined	 ______
Fearful	 ______
Moody	 ______
Pushy	 ______

Liked	 ______
Contented	 ______
Tender	 ______
Get Things Done______

Disorderly	 ______
Uninterested	 ______
Self-Absorbed	 ______
Overbearing	 ______

Spontaneous	 ______
Dry Humor	 ______
Thinker	 ______
Productive	 ______

Redundant	 ______
Slow	 ______
Solitary	 ______
Impulsive/Hasty	______

Encouraging	 ______
Calm	 ______
Sympathetic	 ______
Determined	 ______

Enthusiastic	 ______
Patient	 ______
Dedicated	 ______
Convincing	 ______

Forgetful	 ______
Indifferent	 ______
Pessimistic	 ______
Steadfast/Firm	 ______

Amusing	 ______
Steady/Consistent______
Devoted	 ______
Determined	 ______

Self-promoting	 ______
Indecisive	 ______
Unforgiving	 ______
Proud	 ______

Agreeable	 ______
Balanced	 ______
Systematic/Precise_ ____
Daring/Bold	 ______

Unpredictable	 ______
Anxious	 ______
Particular	 ______
Aggressive	 ______

=	 _______E
=	 _______S
=	 _______C
=	 _______D

=	 _______E
=	 _______S
=	 _______C
=	 _______D

=	 _______E
=	 _______S
=	 _______C
=	 _______D

=	 _______E
=	 _______S
=	 _______C
=	 _______D

=	 _______E
=	 _______S
=	 _______C
=	 _______D

=	 _______E
=	 _______S
=	 _______C
=	 _______D
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TEMPERAMENT EVALUATION ANALYSIS

Add up all the lines with an E next to them and place the total score on the first line below.  Do the same with the S’s, C’s, 
and D’s.  This will give you a “score” for each of the temperament types:

__________  Enthusiastic
__________  Steady
__________  Conscientious
__________  Dominant

Following are some generalized strengths and weaknesses for each of the temperament 
types.  Look primarily at the temperament types on which you scored the highest and 
second highest.  As always, keep in mind these are not designed to “stereotype” you, 
or put you into a box, but merely to help you understand what may be your strengths 
and weaknesses as they relate to your journey and service in the church.

Transfer all four letters and scores from highest to lowest to the SERVANT PROFILE at the end of this booklet.

Personality (Temperament)
Example. 1.   S (53)     C (46)     D (45)     E (36)

Enthusiastic - Biblical Example:  Peter

Peter enthusiastically tried to walk on water.  They are the most impetuous of the four types.

This personality is predominantly characterized as being optimistic, extroverted, talkative, energetic, and emotionally expressive.

In General Strengths
•	 Magnetic personality
•	 Sees the humor in things
•	 Pleasant & positive
•	 Expresses emotions easily
•	 Lives for today
•	 Doesn’t stay angry for long
•	 Spontaneous and fun
•	 Enjoys being around people
•	 Friendly & outgoing

Weaknesses
•	 Emotionally changeable
•	 May be dominant in discussions
•	 Easily influenced by others
•	 Prone to lack of discipline
•	 Not naturally organized
•	 Lack of follow through
•	 More idealistic than practical

In Ministry Strengths
•	 Quickly volunteers for service
•	 Motivates others to get involved
•	 Enjoys being in front of people
•	 Contagious enthusiasm for projects
•	 Easily forgives and asks forgiveness
•	 Meets new people easily
•	 Creative in planning activities

Weaknesses
•	 Volunteers for more than he can do
•	 Doesn’t always stay on schedule
•	 May be self centered & egotistical
•	 Easily tempted
•	 Prone to ministry “burn out”
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Steady - Biblical Example:  Moses
Moses felt inadequate to bring the people out of Egypt until God promised to be with him.  They are the least self-confi-
dent of the four types.

This personality is predominantly characterized as being stable, easy going, consistent, and quiet.

Conscientious - Biblical Example:  Thomas
Thomas wanted to “see the nail prints” before he would believe.  They are “Prove it to me” people.
This personality is predominantly characterized as being sensitive, creative, a thinker, and a perfectionist.

In General Strengths
•	 Takes things in stride
•	 Calm and relaxed
•	 Often known for dry wit
•	 Content with life
•	 Gets along well with others
•	 Friendly and kind
•	 Neat and efficient
•	 Finds effective solutions
•	 Good mediator

Weaknesses
•	 Lack of motivation
•	 Avoids too much work
•	 Self protective
•	 Prone to indecisiveness
•	 Looks for the easy way out
•	 Tends toward procrastination

In Ministry Strengths
•	 Consistent walk with Christ
•	 Not easily disturbed
•	 Competent and stable
•	 Peacemaker
•	 Stays calm under pressure
•	 Listens well to others
•	 Expresses concern for others
•	 Able to accept trials as well as blessings

Weaknesses
•	 Keeps true emotions hidden from others
•	 Avoids confrontation even when necessary
•	 Slow to volunteer
•	 Would rather watch than participate

In General Strengths
•	 Emotionally responsive
•	 High standards of excellence
•	 Good problem solving abilities
•	 Dependable
•	 Knows limitations
•	 Practical & thrifty
•	 Won’t settle for being “average”
•	 Appreciates the “little things”

Weaknesses
•	 Prone to mood swings
•	 Focuses inward instead of outward
•	 Easily offended or hurt
•	 Prone to depression & negativism
•	 Critical and perfectionist
•	 Hesitant to make new commitments
•	 Bothered by insignificant details

In Ministry Strengths
•	 Stays on schedule
•	 Finishes projects
•	 Willing to sacrifice for what is important
•	 Often gifted in music or creative arts
•	 Devoted to the cause of Christ
•	 Good planner & organizer
•	 Remembers important details

Weaknesses
•	 Focuses on potential problems
•	 Subject to fear and worry
•	 Difficulty in making new friends
•	 May be intolerant of others
•	 May have difficulty forgiving others
•	 Doesn’t enjoy being up front
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Dominant - Biblical Example:  Paul
Paul needed to be struck blind and stopped in his tracks.  They are the most self-confident of the four types.
This personality is predominantly characterized as being a leader, a doer, and an extrovert.

In General Strengths
•	 Natural leader
•	 Makes decisions easily
•	 Sticks to the job
•	 Confident and self reliant
•	 Excels under pressure
•	 Thrives on new challenges
•	 Sets goals & priorities

Weaknesses
•	 Insists on own way
•	 Difficulty expressing emotions
•	 May be insensitive to others
•	 Uncompassionate
•	 Loses temper quickly
•	 Prone to dominate others

In Ministry Strengths
•	 Sees the “big picture”
•	 Quickly motivated to action
•	 Follows through on projects
•	 Not easily swayed from goals
•	 Practical
•	 Delegates to others
•	 Accepts leadership responsibilities

Weaknesses
•	 Difficulty depending on Christ
•	 May put goals before people
•	 Subject to bitterness
•	 May “run over” others’ feelings
•	 Has little need for other people
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TEMPERAMENT COMBINATIONS

Most people will find themselves a close combination of two of the personality types. These combinations are discussed be-
low. (It’s also possible for an individual to be a blend of three or all four of the personality types, and distinctions may blur 
as the weaknesses are brought under the control of the Holy Spirit.)

Enthusiastic Dominant/Dominant Enthusiastic
This individual is extremely outgoing and a natural leader and performer. He seems practically invincible as he not only eas-
ily volunteers for projects, but sees them through to their completion. He may have difficulty depending on the Lord, as he 
is naturally self sufficient. He may at times be insensitive to others because of seeing his own agenda as the most important.

Enthusiastic Conscientious/Conscientious Enthusiastic
This individual is characterized by emotions. He is either extremely high or low at any given time. He is very expressive of 
his own feelings and also sensitive to the feelings of others. He is effective in ministry to people, and is very creative in his 
approach to accomplishing tasks. He may become easily depressed if things don’t go the way he would like. This combina-
tion is quite rare, as many of the characteristics of these two types are mutually exclusive.

Enthusiastic Steady/Steady Enthusiastic
This individual is a delight and pleasure to be around. He is comfortable around people and makes them feel comfortable. 
He is outgoing and easy going at the same time. He has a high level of tolerance for others, and his good sense of humor 
helps keep things in perspective. His greatest weakness is a lack of follow through. While he may volunteer easily for projects, 
he may have difficulty getting the job done.

Dominant Conscientious/Conscientious Dominant
This individual is highly motivated and very productive. He not only sets goals but stays on schedule and sees them through 
to their desired end. He is likely to be a talented individual, and is not inhibited to use his God¬ given talents in the service 
of the Lord. He may be self centered and more concerned with his own agenda than the “big picture”. He may be hesitant 
to make big commitments, but will sacrifice whatever is necessary to accomplish the things he has committed to.

Dominant Steady/Steady Dominant
This individual makes a good leader, as others do not easily sway him. He is steady and dependable. He is likely to have 
strong organizational and administrative abilities. He exhibits the characteristics of being confident, calm, and easygoing. He 
gets things done, although he often looks for the easiest way. He is friendly, but unemotional. He may have little tolerance 
for things that he feels are “purely drama or emotional hype”.

Conscientious Steady/Steady Conscientious
This individual prefers to work “behind the scenes” rather than in front of people. He is a faithful friend and thrives on serv-
ing others. He may tend to be pessimistic, and doesn’t volunteer easily for new projects. He is sensitive to others, and is effec-
tive especially in one on one ministries to others. He has a great deal of compassion and concern for others. He thinks before 
he speaks and acts, and may tend to stay in the background rather than getting involved in visible leadership positions.
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Our lives are filled with thousands of experiences, some of which we chose, most of which happened around us, beyond our 
control. Whether chosen or not, God can use any and all experiences for us to minister to other people. 

In the area below, check off as many life experiences you’ve had. Think of experiences that have shaped you – for either good 
or bad. Think about experiences that God might use in your life to minister to others.  If you have had more than what is 
already listed, please note them in the section provided #1-5.

Record the top FOUR experiences at the end of this booklet in the SERVANT PROFILE

o	 Been on mission trips
o	 Worked at summer camp
o	 Have worked in customer service
o	 Gone or presently going through serious health issues
o	 Led several Bible studies that grew exponentially numerically
o	 Know how to troubleshoot anything tech related
o	 Have been a mentor to young people
o	 Teaching classroom experience in a professional setting
o	 Have worked in theatre productions
o	 Sung in a choir, praise and worship band, or choir
o	 Have run large group games for kids
o	 Worked in a sports camp for kids
o	 Played in a orchestra or instrumental ensemble
o	 Have coached people through various recovery programs
o	 Have taught adults on a wide range of topics
o	 Have worked with children under the age of 5 for 10+years

1.

2.

3.

4.

5.

My experiences
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God has designed us to live and minister among people – all kinds of people. There are some groups of people we will more 
naturally gravitate toward – we feel more in common with them, or just seem to have more of a heart for them. This doesn’t 
excuse us from loving everyone – but some people groups are closer to our heart.

Look at the list of people groups below. Select the top FOUR groups you would most enjoy ministering with, or feel most 
drawn/called to:

o	 Babies/toddlers
o	 Preschoolers
o	 Kindergarteners
o	 1st-3rd graders
o	 4th-5th graders
o	 Middle Schoolers
o	 High Schoolers
o	 College aged
o	 20s/30s Adults
o	 40s/50s Adults
o	 60s+ Adults
o	 Marrieds
o	 Singles
o	 Men
o	 Women

Record the top FOUR groups at the end of this booklet in the SERVANT PROFILE

My group
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	 1.	 Take a few moments and identify ONE OR MORE of the following areas in which you have experience, 		
	 gifts, interest, or curiosity and note that on this sheet.

	 2.	 Pleae select the top three areas of interest you have in serving inside of Thomas Road and transfer to 		
	 the SERVANT PROFILE at the end of this booklet.

Name:___________________________________  Phone #:______________________  Email:______________________________

Nursery Ministries
o Sunday AM worker
o Sunday PM worker
o Wednesday PM worker

Early Childhood Ministries
o Preschool helper
o Teacher 
	 Sun AM,PM, or WedPM
o Preschool music leader
o K- helper/teacher
	 Sun AM,PM, or WedPM
o K- music leader 
o Secretaries
o Puppeteers
o Puggles & Cubbies leaders
	 Sun PM only

Elementary Ministries 
Sunday’s
8:30am and 11:00am
o Large group speaker
o Large group assistant
o Praise Team leader
o Large Group Audio Visual
o Puppets and Drama
9:15am
o Small Group Teachers 
o Small Group Assistant
o Welcome/Check-in Leader

Wednesday night’s – 6:15
o Choir assistants
o Small group leaders
o Welcome/Check-in

Sports – Days and times vary 
per season
o Coaches
o Referees

Awana & iTruths
o iTruths Small group leader 
o AWANA leader
o Game leader 
o Welcome/Check-in

Middle School Ministries
o Helper
o Chaperone
o Small group leader
o Greeters
o Prayer Partners

High School Ministries
o Helper
o Chaperone
o Small Group Leader
o Greeters
o Prayer Partners

Women’s Ministries
o	 Small group leader group 	
	 apprentice
o Cell group leader
o Prayer team
o Special events team
o Worship team

Men’s Ministries
o Cell group leader
o Cell group assistant
o Special events team
o Prayer partner

Adult Bible Communities
o ABC leader 
o ABC assistant
o Table group leader

Small Groups
o Group Host
o Group Teacher
o Group Coordinator
o Group Administrator 

Young Adult Ministries
o	Small group apprentice/		
	 leader
o Hospitality/assimilation
o Band/vocals
o Event/activity Planning

Singles Ministry
(Single, Divorced, & Widowed 
adults)

o Small group leader
o Hospitality/event planning

Worship Ministries
o Worship Choir/ Praise Team
o Worship Orchestra/ Band
o Virginia Christmas 
	 Spectacular
o Costuming
o Stage Crew Volunteer

Audio/Visual Ministries
o Sound 
o Lighting
o Camera operator
o I-mag 
o Stage Crew Volunteer

Guest Service Ministries
o Usher – Sunday 
o Greeter – Sunday 
o Parking Lot Team – Sunday 
o Welcome Callers
o Connection Assistance
o Hospitality events team 
	 (banquets, dinners, 
	 receptions…)

Community Groups – Wed.
o Teacher
o Assistant
o Secretary

Outreach Ministries
o	 LOCAL—Community Serve
o	 NATIONAL—Church 
	 Planting/Disaster Relief/ 		
	 Ministry Trips
o	 INTERNATIONAL—Mission 	
	 Trips

Support Ministries
o Landscaping
o Plumbing/electrical
o Painting/carpentry
o Office volunteer (Office 		
	 Angel)
o Sunday morning 
	 receptionist

Freedom Ministry
o Band

My opportunities
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